
Microsoft Office 365:  
Go it alone, or go with a pro?
Your guide to choosing the right O365 path.  
And partner.
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Making smart decisions is how you make your business 
grow. Particularly when it comes to decisions that impact 
your productivity, efficiency, and bottom line. There’s a 
reason more businesses — actually a whole slew of them —
are choosing to transition to Office 365. You just might be 
one of those businesses.

Like a growing number of organizations, you’ve no doubt 
researched and embraced the shiny promise of O365 to:

• Lower costs associated with maintenance, hardware, and 
licensing

• Improve the way your employees get stuff done and 
collaborate

• Free your overburdened IT team to focus on strategic 
priorities

• Beef up your security and increase protection against data 
loss

• Liberate employees to work anywhere, anytime, using any 
device

• More easily scale your applications and environment with 
your growing business

• Move more of your infrastructure from your physical 
location to the cloud

 

DECISIONS, DECISIONS (AND MORE DECISIONS) 
Yes, the advantages of O365 are crystal clear. They’re also 
enough to lure any business into making the transition. But 
choosing to move to O365 is the easy part. Now come all 
the additional decisions you’ll have to make about how, 
when and with whom you plan to migrate, manage and 
maximize your O365 investment.

Perhaps the first and most important decision you can 
make about O365 is this: Do I go it alone, or partner with 
a certified expert who brings proven experience? When 
asking this question, consider your on-hand IT resources. 
Do you have the time, people power, and required skill sets 
to ensure the success of your O365 migration? If you’re like 
most organizations, the answer to that question is “no.”

BUT DON’T PANIC YET 
Navisite has been helping businesses like yours migrate to 
and manage business solutions for 20+ years, and working 
with O365 since its inception in 2013. In the process, we’ve 
learned what does — and doesn’t — work in a successful 
transition. Now we’re sharing these best practices with you. 
In the following pages, you’ll find a simplified road map to 
O365 — before, during, and after migration. You’ll also see 
the difference between transitioning to O365 alone, and 
partnering with an expert, like Navisite, to help you. The 
information you encounter here should guide you in making 
the right decisions for your business. And for your success.

So you’ve decided to go with O365. Now what?
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Your O365 transition starts well 
before migration. Prior to moving 
a single application to O365, make 
sure you have a robust plan in place. 
The planning and preparation you do 
upfront will save you significant time, 
money and headaches down the road, 
while ensuring a successful migration. 
Here’s a good road map to follow as 
you prepare for your transition.

Migrating to O365? Make a plan.

1. IDENTIFY YOUR GOALS 
Articulate your business objectives with O365 and make sure everyone’s 
onboard with those goals.

2. DELEGATE DUTIES 
Assign internal roles and responsibilities that clarify who’s in charge of doing 
what, and let those people know.

3. CREATE A TIMELINE 
Draft up a realistic project timeline for each phase of the migration, based on 
acceptable downtime and your intended launch date. This will help determine 
which path you take.

 

4. ACTIVE DIRECTORY & EXCHANGE DECISIONS 

Decide whether you plan to keep Active Directory on-premises or want to 
push it to the cloud. Assess the health of your Active Directory and Exchange, 
paying close attention to multiple password and address configuration issues.

5. ASSESS YOUR APPLICATIONS 
Assess the cloud-readiness of your business applications and perform any 
upfront prep work, particularly dependencies, in order to make the migration 
more seamless.

6. CHOOSE YOUR APPROACH 
Decide which O365 approach — cutover, staged, or hybrid — works best for 
your business environment and needs.

7. SCRUB YOUR DATA 
Clean up your data in preparation for migration. That includes getting rid of 
any duplicate, redundant, or obsolete data to minimize the migration workload.

8. PREPARE YOUR PEOPLE 
Let your employees know the plan, what they can expect during the migration, 
what you expect from them, and how they can help ensure its success.
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When it comes to O365 migration, even the best-laid plans 
often go awry — especially for businesses taking on the task 
alone. Limited IT resources and gaps in skill sets can put a 
serious damper on your ability to plan and prepare for an 
O365 transition.

Your IT team is already up to its ears managing countless 
employee devices and completing critical daily tasks that 
keep your people and operation running. On top of all that, 
your IT department spends hours wrestling with Exchange, 
provisioning users in Active Directory, and working around 
constraints in traditional on-premises email management. 
We haven’t even addressed the myriad of other IT priorities 
screaming for their attention.

Planning an O365 migration distracts your IT team from 
these other business-critical duties. Without a carefully 
detailed plan, however, your O365 migration is likely to 
encounter significant pitfalls. Timelines get pushed back. 
Downtime increases. Employees get seriously frustrated. 
Important projects get delayed. And the migration 
experience for all involved is nothing short of miserable.

 

PARTNER WITH AN EXPERT. NOW THAT’S A PLAN. 
Partnering with an O365 migration expert from day one 
can save you hundreds of hours, significant costs, pain, 
and probably more than a few gray hairs. At Navisite, we 
recommend bringing in a partner at the planning stage of 
your project. That partner should serve as an extension of 
your IT team, freeing your tech gurus to focus on critical 
daily tasks as well as strategic IT initiatives that keep your 
business growing.

Plan on partnering with an expert who brings the proven 
migration know-how and experience to fill any gaps — 
saving you the time and cost of recruiting and hiring more 
staff to upgrade your in-house skills. Look for a partner 
who’s truly ready to help you prepare your business 
applications, data, and people for a smooth transition to 
O365. Your partner should also assist you in choosing the 
migration and Active Directory strategy best suited to your 
business’s needs and environment. This strategy should 
minimize disruption, simplify email management, and keep 
employees productive.

By partnering with a proven migration expert during the 
planning process, you’ll conserve your internal resources 
while laying the groundwork for a successful O365 migration 
— one that minimizes your downtime while maximizing your 
return on investment.

Flying solo? Plan for some turbulence.
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You’ve planned. You’ve prepared. 
You’ve stocked up on high-octane 
coffee. Now comes the moment 
of migration. As with the planning 
process, there are some key steps 
you’ll want to take to minimize 
downtime, accelerate the transition to 
O365, and set yourself up for long-
term success.

The great migration.

1. MIGRATE YOUR DATA 
Data captured across all devices and applications will need to migrate to O365. 
This can be a massive undertaking for businesses with limited resources.

2. NETWORK/EMAIL SETUP 
Configure your internal network and Active Directory/Exchange to allow employees 
continued access to email and critical applications during the migration.

 
3. TEST & TROUBLESHOOT 
Create a risk-free environment where you can test and troubleshoot new 
features, change configurations, and train staff — before you officially flip the 
switch.

4. LOCK UP YOUR SECURITY 
Make sure all of O365’s robust security and data protection features, such 
as Navisite’s add-on Proofpoint Essentials, are in place and working the way 
they’re supposed to before you go live with your O365 solution.

5. RECONFIGURE SPAM FILTERS 
O365 comes with multiple spam filters that all need to be reconfigured and 
fine-tuned to make sure they’re weeding out unwanted or risky emails.

6. ROLL IT OUT 
Now you’re ready to roll out your tested, secure O365 solution to all your users. 
Be ready to answer questions and provide support as your employees start 
using their O365 features.

7. MANAGE PASSWORDS 
Adding and removing users, setting permissions, and managing passwords in 
the cloud is a time-consuming but necessary step to keep sensitive data safe.

8. MEET COMPLIANCE REQUIREMENTS 
Complying with ever-evolving privacy and security requirements can end up 
saving your business thousands of dollars in liability and fines.
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You’ve broken the news to your IT team about your O365 
migration. If they haven’t run for the hills yet, chances are 
they’re thinking about it. Certainly, they’re wondering how 
they’ll find the time to get it done while managing all the 
other daily tasks they’re responsible for.

 
DATA, DATA EVERYWHERE 
Simply put: Migrating to O365 takes time and resources 
you might not have on hand. Consider the sheer volume 
of data your business generates — all of which needs to be 
migrated. Now think about your Active Directory. Pushing 
that to the cloud will be complicated for your IT team, and 
inconvenient for your users.

THE TROUBLE WITH TROUBLESHOOTING 
Testing and troubleshooting your O365 environment before 
you launch is a key step to ensuring success. But the reality 
is, many internal IT teams don’t know how to easily create an 
effective test environment for O365. Many IT departments 
also lack the time, resources, and skill sets to troubleshoot 
O365 issues, which can lead to problems down the road.

ROLL OUT WITH IT 
Once the O365 solution has been tested, and all the issues 
resolved, it’s time to roll it out to all users. Without adequate 
resources dedicated to this rollout, you’re wise to expect 
delays, disruption of daily operations and staff productivity, 
and more downtime than you planned for.

SECURE YOURSELF 
Your IT team will need to close any security gaps that open 
up during the migration to O365. If those vulnerabilities 
aren’t identified and addressed, your business could be 
exposed to very costly malware, ransomware, and data loss. 
Bolstering security includes spending hours reconfiguring 
O365’s spam filters to make sure they’re working properly. 
Good times (insert eye roll here)!

And then there’s the matter of password management. With 
every new app in the cloud comes another username and 
password to remember and manage. Migrating to the cloud 
exposes your business to new threats, especially if you don’t 
have in-house mastery of Azure Active Directory functions, 
such as its single sign-on (SSO) functions and multi-factor 
authentication (MFA). This can create a whole other series of 
headaches for your IT team and users.

Compounding your migration challenges are compliance 
requirements. Regulations change often and quickly 
regarding protection of consumer privacy and data. Making 
sense of and enforcing compliance regulations requires 
specific knowledge and skills that most enterprises don’t 
have readily available. The compliance concerns you’ll need 
to address also affect whether you retain an Active Directory 
presence on-premises or not.

All of which makes the thought of migrating to O365 alone 
much less appealing.

Why every IT department dreads O365 migration.
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Partnering with an experienced O365 migration expert is a 
sure way to bring a smile to the faces of your beleaguered 
IT team. It’s also a proven way to save time, conserve 
staff resources, limit downtime and disruption, accelerate 
timelines, and keep your data secure. But not just any old 
partner will do. When choosing a vendor to assist with your 
migration, be sure to look for certain must-have qualities 
that deliver tangible value to you.

 
DATA MIGRATION DONE FOR YOU 
Let’s start with your data. Look for a partner that will 
migrate your data for you (many won’t) — saving you the 
time and hassle of doing it yourself, and possibly losing 
some valuable data in the process. Your partner should also 
know how to manage your Active Directory and Exchange 
migration and make it as seamless as possible for you and 
your users. At Navisite, we recommend tying O365 and all 
other cloud app accounts directly to your Active Directory. 
This eliminates the need to copy sensitive Active Directory 
data into the cloud, reducing exposure to risks and threats 
while simplifying life for you and your users.

PASS THE TEST 
Make sure the vendor you partner with knows how to create 
a test environment in which your O365 solution can be 
thoroughly vetted before you roll it out. If any issues do pop 
up, your Managed Cloud Service Provider (MCSP) should 
have the expertise and resources to address and correct 

them quickly. When launch time rolls around, your partner 
should have the capabilities to roll out O365 to users across 
your enterprise in a way that minimizes disruption and keeps 
people connected to their email and files.

YOUR SECURITY DETAIL 
O365 offers a host of serious security features. Choose an 
MCSP that knows how to leverage and maximize those 
features. Some vendors offer additional threat-protection 
services, but at an extra cost. Navisite is the only MCSP that 
bundles Proofpoint Essentials threat protection with multi-
layered safeguards against targeted spear-phishing, malware 
attacks, and O365 outages, as well as O365’s advanced 
spam filters, as part of every O365 deployment. Speaking of 
spam filters, make sure your partner will stick around to help 
you reconfigure them all so they’re working the way they’re 
supposed to.

Along with security, your partner should have knowledge 
in rapidly evolving compliance issues and should be able 
to assist you in understanding and enforcing compliance 
policies across all end-user devices supported by O365.

YOUR IT TEAM WILL THANK YOU 
With the right partner, bringing the right expertise, your 
O365 migration can be completed with greater speed, 
efficiency, security, and accuracy. And with less wear and 
tear on your IT team.

Reinforcements have arrived.
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Your O365 migration may be done. 
But your O365 journey is just getting 
started. Now comes the never-ending 
task of managing, monitoring, and 
supporting your O365 solution to 
ensure you’re squeezing the most 
value from your investment. When 
it comes to ongoing management, 
you’ll want to focus on key areas of 
user satisfaction, issue resolution, and 
continued long-term success with 
O365.

 Just when you think you’re done.

1. TRAIN YOUR USERS 
The more your employees know about using O365 and its features, the greater 
the boost to their productivity, efficiency, and collaboration.

2. PROMOTE USER SATISFACTION 
Properly training employees on O365 goes a long way to ensuring a positive 
user experience, higher employee satisfaction and greater solution adoption.

3. ADMINISTER DAILY TASKS 
Managing your O365 includes figuring out who will administer which daily 
tasks, and then training them on those tasks.

4. PROVIDE TECH SUPPORT 
Even the best-trained users will have questions and encounter issues in their 
everyday use of O365. Make sure they have someone to go to for answers.

5. RESOLVE URGENT ISSUES 
Some issues will need immediate resolution so as not to impact your business. 
Have a plan for responding to these urgent issues.

6. STAY AHEAD 
As O365 continues to evolve and encompass new features, it’s important to 
stay ahead of these changes and be ready to embrace them.

7. MAXIMIZE UPTIME 
Your employees need anywhere, anytime access to their data. Maintaining 
O365 uptime is key to making this happen.
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Just when you thought your O365 woes were over. Once 
you’ve migrated to O365, now comes the ongoing task of 
managing it. How well you manage and support your O365 
solution determines how much value you get from it. So 
what does that management entail? Much more than an 
occasional call to your IT help desk.

 
TRAINING DAY(S) 
In order to get the most from your O365 investment, you’ll 
need to thoroughly train the employees who will be using 
it. Training your users on O365 ensures they’re getting the 
biggest boost in productivity, efficiency, and collaboration. 
But it also helps promote a positive user experience and 
increases adoption — which in turn leads to lower frustration 
and higher employee satisfaction. Happy users make for 
more loyal and productive employees.

But here’s the rub. O365 training requires having on hand 
the right IT/staff resources and skills. Or, it requires stealing 
those resources and skills away from other areas of your 
business that need attention, which may not be great 
for your business. So while training is critical, it’s also a 
significant drain.

WHO’S HELPING THE HELP DESK? 
Even after they’ve learned their way around O365, your 
users will inevitably have questions, concerns, and issues. 
That means your IT team can expect to receive daily calls 
from employees asking for help. The time your IT staff 
spends providing technical support is time they otherwise 
could be spending on business-critical initiatives and 
activities. And when your IT staff can’t respond to requests 
right away, employee productivity and satisfaction suffer.

The time will come when your IT team won’t be able to 
answer a user question or resolve a technical issue — 
whether from lack of time or expertise. When that happens 
(and it will), expect to spend hours on the phone with 
Microsoft support, seeking answers from someone who 
actually knows what they’re talking about. Only to be given 
the runaround by a customer service rep with minimal O365 
knowledge.

ONLY SO MANY HOURS IN A DAY 
Beyond providing on-demand technical support, you’ll 
also need to assign staff resources to administer day-to-
day tasks for administering O365. These tasks include 
managing users and subscriptions, billing and invoicing, 
Active Directory, compliance, mail flow, mobile platforms, 
permissions, protection and security, mailboxes, and 
contacts. Combined, your staff should expect to spend 
upward of 35 hours a month on these tasks, at an average 
monthly cost of up to $1,236.1

THE DOWNSIDE OF DOWNTIME 
And when your O365 solution — some or all of its 
applications — goes down, how long will it take your 
overextended IT team to wade through all the support 
tickets and perform management or change control? 
And how much will that downtime end up costing your 
organization in lost productivity and revenue?

You may think you’re saving costs by managing and 
supporting your O365 solution on your own. But given the 
amount of time it takes to ensure your O365 environment 
and users are operating at peak capacity, you’ll soon be 
kissing those cost savings goodbye.

As if you weren’t managing enough.

1 “The True Price of Office 365.” Message OPS and Champion Solutions Group. 
March 2017.
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A well-managed O365 solution reaps the greatest returns. 
That’s why we recommend partnering with an expert like 
Navisite. With our Elite 5-Star Managed Services team of 
460+ Microsoft Gold-Certified experts, we bring proven 
experience in supporting, administering, and monitoring 
O365 environments. Leave the ongoing support to us, and 
you also leave your IT team and staff free to focus on more 
important tasks — like growing your business.

So where can offloading your O365 management save you 
time, money and headaches? Let’s take a closer look.

 
TURN YOUR USERS INTO O365 POWER-USERS 
Your partner should have the resources and expertise to 
train your users on making the most of O365 and all its 
productivity- and efficiency-enhancing features. While your 
employees are being taught the ins and outs of O365, your 
IT team can continue performing daily tasks and managing 
other IT projects central to your business success.

More than just merely training your O365 users, your partner 
should actively work to improve the user experience. This 
includes managing user expectations and making sure 
your O365 solution is making your employees’ jobs easier, 
more collaborative, and more enjoyable — whether they’re 
working in the office, from home, or on the road.

ENGINEERS ON CALL 
A key part of enhancing the O365 experience is providing 
prompt, knowledgeable answers and tech support whenever 
issues arise. Again, a partner worth its salt will be able 
to offer 24/7/365 administrative and technical support, 
relieving your IT staff of that burden so they can make 
better use of their time. And you don’t want some clueless 
customer service rep answering calls, without the knowledge 
or expertise to address questions or issues right away. 
Instead, look for a partner with O365-certififed engineers 
readily available to pick up the phone.

In the event an urgent issue crops up, you don’t have the 
luxury of waiting for a resolution. The longer it takes to get 
a response, the bigger the risk of extended downtime, lower 
productivity, exposed data, unhappy customers, and lost 
revenue. So be sure your O365 partner has the connections 
and resources to fast-track urgent issues — ideally providing 
a response within 15 minutes. If your partner can’t address 
the issue alone, make sure it has immediate inroads to 
Microsoft Premium Support. This will save your IT staff 
countless hours navigating through phone trees and 
listening to mind-numbing hold music.

NO ONE’S DOWN WITH DOWNTIME 
Any downtime is downright detrimental to your employee 
productivity and business operations. Along with managing 
your O365 solution, your partner should also proactively 
monitor its performance. When choosing a partner, make 
sure you scrutinize its service level agreements (SLAs). Look 
for a company that guarantees 99.999% uptime — and that 
financially backs up that claim.

KEEPING UP WITH THE CHANGES 
O365 doesn’t stand still. Its roadmap has hundreds of 
active changes in development, and staying on top of those 
changes takes time and resources you might not have. 
When partnering with an expert to manage and support 
your O365 solution, choose a company that will keep you 
informed about changes. Go with a partner that’s been 
there, done that — way more times than your IT team 
probably has — and can keep up with all the changes. Look 
for a partner that will also help you take full advantage of 
enhancements to O365 that will further drive your efficiency, 
productivity, security, and collaboration.

THE PERFECT PARTNER 
Bottom line is this: Manage your O365 investment by 
yourself, and you can expect to spend dozens of hours 
and thousands of dollars in related costs each month on 
daily administrative tasks. You can also expect your IT 
team to spend most of its time answering user questions, 
troubleshooting, and searching for answers that fall outside 
their core competencies. And it’s likely your team won’t 
have the expertise to handle unexpected curveballs that 
an experienced MCSP sees all the time — increasing your 
chances of significant issues.

Finding an experienced, reliable, knowledgeable, and 
responsive partner to provide ongoing support, administer 
tasks, monitor performance, and ensure uptime will save 
you significant time and money. And maximize the return on 
your O365 investment.

Your O365 support system. Only better.
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An innovator of specialty plumbing, surface protection, and 
leak detection/mitigation products, Waxman has been in 
business for more than 80 years. In that time, they’ve built a 
reputation for providing ultra-responsive customer service. 
With the rise of e-commerce along with rising customer 
expectations, Waxman knew it needed to adapt. It also 
needed to ensure a high level of cyber security and business 
continuity to satisfy customer demands.

The time had come for the company to update its on-
premises O365 environment. The question it had to ask was: 
Do we go it alone, or partner with an expert? Waxman chose 
to go with Navisite.

 
BETTER USE OF BRAIN POWER 
Prior to partnering with Navisite, Waxman’s IT team had 
been spending hours checking hardware, mail flow, and 
spam. The company knew that by offloading the work of 
updating O365, the IT department could make better use 
of internal resources, and its IT staff would be free to focus 
on other critical initiatives, including a robust e-commerce 
offering.

 
“ We have a small, in-house IT team. Navisite’s managed 
O365 solution has probably freed up 20-plus hours of 
[its] time over the course of a week.”

— Gary Nagy, Director of ERP Systems at Waxman

GETTING IT DONE, FASTER 
Waxman was worried about the length of its O365 upgrade, 
as well as the impact on its productivity, operations, and 
customer service. Partnering with Navisite, the company 
transitioned from a legacy, on-premises environment to a 
managed O365 solution within six weeks — much sooner 
than if it had tackled the migration on its own.

“ The Navisite team was very well prepared. All the 
nuances were checked out well in advance. So  
when we actually did the cut, we didn’t have 
problems. I don’t think it could have gone better!”

—  Mark Wester, Senior Vice President and Chief Financial 
Officer for Waxman

BUSINESS AS USUAL 
Navisite also offered better business continuity and disaster 
recovery planning than did the internal solution Waxman 
had been using. This was key to this company that prides 
itself on being readily available and responsive to its 
customers. As part of the O365 migration, Navisite bolstered 
Waxman’s solution with Proofpoint Essentials. This brought 
in an added layer of threat protection and continuity. So 
even in the rare event of an O365 outage, Waxman users 
still have access to their emails and can continue providing 
exceptional customer response.

“ Large customers don’t really care what may have 
happened to take [their] system down. They  
expect to be able to access our personnel 
regardless. Working with Navisite takes away one  
of the big concerns: being up regardless of what  
may happen.”

— Mark Wester

RAPID RESOLUTION 
Waxman has also seen value from Navisite’s ongoing, 
proactive support of its O365 solution. They particularly 
appreciate Navisite’s strong relationship with Microsoft. 
Whenever issues with O365 arise, Waxman knows that 
Navisite has a direct line to Microsoft Premium Support for a 
quick resolution — saving countless hours of trying to track 
down the right help.

“ Their ability to get to Microsoft, solve problems,  
and work with them on putting things in place is a 
big factor.”

— Mark Wester

Faced with a choice, Waxman went with Navisite.
Here’s why.
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Transitioning to O365 can seem like a daunting task for 
any enterprise. The good news is: You don’t have to go it 
alone. In fact, you shouldn’t go it alone. At Navisite, we’ve 
helped thousands of clients migrate successfully to O365. 
Leveraging that experience, we’ve developed the following 
checklists to guide you before, during, and after migration. 
If you’d like expert assistance in completing these steps, 
contact Navisite today at 0800 6122933.

YOUR PRE-MIGRATION CHECKLIST 
 
❏  Define your desired goals for O365

❏  Allocate your IT resources

❏   Identify potential obstacles and make a plan to address 
them

❏  Assign roles and responsibilities

❏  Choose your O365 approach

❏  Create a timeline with key milestones

❏  Get your data ready to transfer

❏  Set your employees’ expectations

YOUR MIGRATION CHECKLIST 
 
❏  Migrate your data

❏  Set up internal network and Active Directory/Exchange

❏  Create a test environment

❏  Test and troubleshoot

❏  Verify security features

❏  Check spam filters

❏  Prepare user passwords

❏  Roll out to users

❏  Check compliance policies

YOUR POST-MIGRATION CHECKLIST 
 
❏  Train users

❏  Assign administrative roles

❏  Create a technical support strategy

❏  Establish a technical support team

❏  Determine how to escalate urgent issues

❏  Monitor O365 uptime

❏  Stay on top of O365 changes

Find a partner that checks all the boxes.
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O365 is a new and challenging territory for many businesses. 
But not for Navisite. A Microsoft Gold-Certified Partner, we’ve 
been helping organizations plan, complete, and manage their 
migration projects for more than two decades. As your O365 
partner, we’ll serve as an extension of your IT team — before, 
during, and after your transition to O365. 

In the process, we’ll help you conserve precious IT resources, 
accelerate your migration, drive your productivity and 
efficiencies, protect your data, and maximize the long-term 
success of your O365 solution, all while saving you significant 
time and expense. Here’s what Navisite brings to your 
successful O365 transition:

• 20+ years of migration experience

• A Microsoft Gold-Certified Partner for 15+ years

• Experience helping hundreds of clients and 100,000+ end 
users worldwide migrate to O365

• 170K+ Microsoft mailboxes under management

• 7 data centers worldwide

• 460+ Microsoft-certified specialists

• Elite 5-Star Managed Services

• Financially-backed 99.999% SLA guarantee

• 15-minute incident response time

CONTACT NAVISITE TO LEARN MORE  
www.navisite.co.uk/services/application-services/office365

©2018 Charter Communications. All rights reserved. Not all products, pricing and services are available in all areas. 
Pricing and actual speeds may vary. Restrictions may apply. Subject to change without notice.

Go with a pro.
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