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Reduce your payment into your staff 
Auto-enrolment scheme and improve 
employee benefits at the same time.

When auto enrolment first arrived, it was just a matter of getting it done.  And, 
done with the minimum of hassle.  For most businesses, it was just another 3% bill 
they had to pay.  

As time went on, the pension also gets to be more and more hassle.  Opting out.  
Refunding opted out deductions through roll-backs. Opting back in. Remembering 
to auto-enrol people three years after they opted out. All of this for zero benefit to 
your company.

That being said, auto-enrolment has changed.  It now makes up as much as 8% of 
your payroll bill.  That’s a lot of money and yet, there is still literally no benefit to 
you – just cost.  

In a recent survey over 80% of respondents knew little to nothing about their 
pension. The net effect?  You are now spending up to 3% of payroll on your 
employees for zero benefit.



•     Work with your employees so they value your expensive pension.  The alternative is    
        like piling up £50 notes in the car park and burning them.  A well looked after employee    
        that values the benefits they get is more likely to join, work hard and stay – that is one 
        of the reasons employee benefits exist!

•     Save an average of 15% of your pension contribution

•     Improve your employee’s pension benefits significantly

•     Implement the changes through our fully managed service with minimal work and hassle

•     Comply fully with the spirit and the word of the workplace pension rules

•     Boost your employee engagement and appreciation of their pension scheme

•     Enhance employee recruitment and retention by improving benefits at no additional cost
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With that in mind, by using Pension Point there is a way to fix this, so grab a coffee, sit back and spend 
a couple of minutes on our online illustration tool to find out how you can:

•     Save a significant amount on your annual payroll bill along the way or choose to 
        enhance the benefits your employees get for the same net spend!



Background

Most Auto-Enrolment schemes we work on were set up quickly.  There wasn’t much 
money in them in the early days anyway, so this was a compliance job. Tick the box and 
move on.  Since then, these after-thought schemes have grown and grown quickly.  The 
amount that goes into them every month and the amount of cash held in them are now 
big enough for this to deserve proper attention.  

Some of these schemes are just not fit for purpose anymore – the investment choice 
isn’t great, it might not align with your corporate philosophy, it might not comply fully 
with the rules and it might be opening businesses to some fairly big risks.

One of the rules behind auto-enrolment schemes is they had to be cheap.  This meant 
that the only way to deal with them was quickly so the group pension market lost a lot 
of regulated advisers and most, just have not come back.  This gives us a market ineffi-
ciency that leaves your old untidy scheme limping along without advisors to fix them and 
maximise their effectiveness. 

•     When your market is slow, is cutting back on marketing really a good idea?

•     When you have worked hard to build serious knowledge and ability in your business,  

        do you really want to let that talent go?

•     Isn’t it an awful lot of effort to save a few thousand on mobile contracts for example?

•     Does asking a landlord for a cost reduction in difficult times often go well?

In times of recession companies often look to cut costs.  With this in mind, spending less 
money always comes with a certain amount of pain.  

Why Now?



The main reason why accountants spend so much time on expenses is because savings go 
to your bottom line. Think of it this way, if your margin on a product is 10%, to put £100k 
onto your bottom line you have to sell £1million.  

That being said, compared to increasing sales, cutting costs is just less hard.  Especially in 
times like these.  Saving costs gets you that big impact on your bottom line.  

Until now, we have offered this service to a few close clients and introductions – we have 
been amazed that almost every business we sit in front of will benefit from what we do.  
With all of this in mind we have now launched a new, whole of market, fully compliant and 
completely mainstream service that:

•     Saves costs 

•     Enhances your employee’s package and improves employee morale

•     Puts up to 3% back onto a company’s bottom line

•     Doesn’t cost you a penny to find out if it works for you

•     Runs year on year after launch – do it once and you keep on saving



What do you get with our 
Services
With the Pension Point you can feel safe in the knowlege that we go above any beyond for 
all our clients. Our service will proivde your business with:

•     A scheme health check to make sure your scheme is fit for purpose 

•     Certainty that you are meeting your Auto-enrolment responsibilities

•     100% Guarantee that you will save an average of 15% of your pension contribution or 

       we won’t proceed

•     More money for employee’s pensions every month at zero cost to you

•     Enhanced employee benefit package that includes advice for your teams

•     Zero cost if this does not work for you

•     End to end support for you to get this thing done quickly and painlessly   



The most common objection we get when we talk about this tends to be ‘1% saving, I haven’t got 
the time to commit to save 1%’.

Let me take a moment to put this into context. If you manage a payroll of, let’s say £1,000,000 (that 
averages out at 40 employees) 

How much time would you commit to landing an £82k contract?  And that is at the low end of the 
estimated savings.  While we are talking about benefits to your business, you will also enhance the 
value that your team place on their pension as well as the amount of cash they get to save towards 
their pension.  We estimate that for a 30-year-old, on £30k a year this will put an additional £10k 
into their pension pot if they stay with you until retirement.

With this in mind, all of the savings can also be used to enhance the employee packages. Think 
about that for a second, at a time when furlough, pay freezes and even redundancies are widespread 
you could spend this on enhancing the package for your team.

In my experience, the time committed to achieve this will be far less than winning that new deal, be-
cause what I do is all about the systems and how my team rolls the thing out.  We have put together 
a simple infographic that shows how we do what we do. In almost every case, the only thing you 
need to be involved in is the decision and we make that as easy as possible for you by putting all the 
facts and figures into a single report.

Your HR department might get a little more work, but once the decision is taken, all you have to do 
is cast your eyes over the regular reports we issue for your own peace of mind. 

Information about the 
Process

•     You will save £10,000 a year.

•     The average profit margin across the UK is 9.3% to 14.9%, that’s a simple average of 

       12.1%.

•     You would have to land an £82,644 contract to put the same amount on your bottom

        line.

•     If we assume that your payroll is 1/3rd of you turnover that gives you a £3M turnover 

        which in turns means that this simple calculation would add 2.75% to your profit.



We estimate that for a 30-year-old, on £30k a year this will 
put an additional £10k into their pension pot if they stay with 
you until retirement.

Information about the 
Process

Making the most of potential savings is all in the execution of the new scheme.  This is the 
area we excel.  

You want as many of your team as possible to benefit from the additional contributions so 
communication is key.  Communication, by the way, is one of the areas that fails most often 
in the rushed early Auto Enrolment schemes. So, getting this right now boosts compliance, 
improves the score on every scheme-audit we have run so far and maximises the savings 
made.

This is a great, no-risk and simple to apply start to saving money.  On the next page you will
see the process, this process has been designed to be slick and frictionless for you and your 
team.

The onboarding process for your business with Pension Point has been designed to be as 
pain free and slick as possible, with Pension Point doing the majority of the leg work upon 
receiving a few documents from your business.

There are five simple steps that once followed, will mean that your business is fully 
integrated onto the Pension Point portal where you will begin to instantly recieve the 
benefits of a restructured pension for both your employees and your business..



Process Steps



Auto-Enrolment Pension
Background

In 2012 The government introduced Auto enrolment schemes to help pensions reach more 
people.  This new type of scheme is very different to what went before and, broadly, in 
2021 seems to be working very well.

Until 2012 employees decided whether they wanted to join their employer’s pension 
scheme or not.  Since then, every employee is automatically put into their pension and has 
to make an active decision to opt out.

Automatic enrolment was introduced in stages since 2012 with big businesses going first 
and then progressively smaller employers were ‘staged’.  Who has to be enrolled is down to 
age and earnings.  For most employees though, it is a given that they will be enrolled.

The downside for employers has always been that employee benefits that were voluntarily 
given were a perk of the job.  They formed part of the reason why an employee came to 
work for you and why they stayed for longer.  It was a competitive advantage.

The total minimum contribution is currently set at 8% of your earnings, being 5% gross 
from the employee, and 3% gross from your company.  This started out, way back in 2012 
as 1% and 1%.  At these contribution rates Auto Enrolment was seen as an inconvenient 
compliance job for many employers, and in our experience hasn’t really been revisited since.

The schemes themselves are also subject to restrictions on how they work and the percep-
tion of how valuable they are to employees is not always that great.  One such restriction, 
limits the level of charges that can be levied within the scheme itself and certainly when 
contributions were lower, the attention given to the schemes was scant.  Across the many 
companies we have spoke to the pension is perceived to have little ‘value’ to the employer 
because, simply put, everyone offers the same.

With that in mind, the entire market was largely deserted by financial advisers, except for 
very large schemes.  So, a legacy of poorer quality schemes now exists without any of the 
modern software, funds and providers that are available today.

That being said, the amount of money flowing into these schemes is now significant but 
the advice market has not yet caught up with the pent-up demand for properly structured 
schemes.  Such schemes work to properly leverage contributions in a way that works for 
employee and employer alike.



We help individuals and 
companies understand 
their pensions.

Informed Decisions,
Pain Free Transitions.

You will save an average of 15% of your 
pension contributios. 

If this does not work for you or your 
business is ineligible.

Guarantee

To you and your business

100%

ZERO 
COST


