
Why providing a workplace
ISA improves your employees’
financial wellbeing 

What’s important
to employees’?

Why would I want a
workplace savings option

for my employees?  

Near record low interest rates =
fewer people taking out high street 

savings products.

16m+
people in the UK have less than £100
in savings (Money Advice Service) =

direct link to poor financial wellbeing, 
stress and poor productivity at work.

of employees say saving for the future is 
the most important factor for financial 

wellbeing. 

[Source: CIPD in partnership with Close Brothers]

55%

want more financial
education in the workplace. 

[Source: City AM]

49%

 say having a savings nest egg would 
help reduce everyday stress levels.  

[Source: YouGov on behalf of Teneo Blue 
Rubicon for Unum]

78%

Enhance workforce
productivity

45%
of people said financial pressure had a 
negative impact on job performance, 
and 40% said it a�ected relationships 

at work. 

[Source: The DNA of Financial Wellbeing, 
Neyber]

69%
of employers believe financial worries 

cause poor performance at work 
leading to lost productivity.

[Source: The DNA of Financial
Wellbeing, Neyber]

4%
Lost productivity impacts the 

bottom line by 4%.

[Source: Barclays, Financial 
Well-being Infographic]

£120.7bn
Lost productivity, increased absence and 

employee turnover associated with financial 
stress, costs UK employers around £120.7bn 

each year. 

[Source: The DNA of Financial Wellbeing, Neyber]

Minimise impact on the bottom line

Reduce workplace absenteeism caused by
financial-related stress

5%
of employees have missed 4.2 days of work
on average per year due to illness caused by 
financial worries.

[Source: Barclays, Financial Well-being Infographic]

£

easier investing for everyone



Ensure wellbeing for employees
with little or no pension

Help employees plan and feel more in 
control of their financial future.

Improving overall wellbeing. 

Improves your employees’
financial wellbeing

Simple to set up: existing benefits 
portal and payroll integration or a 

simple link to bespoke branded site.

Pension increase to 5% minimum contribution:

1000 funds from over 
90 top-rated fund 
managers – no ties, 
no commission. 

Less money to put into other savings options for short to mid-term life goals. 

Opt out = risking financial security in later life.

Easy to use: access to a choice of 
ready-made portfolios or a full 

range of funds for more 
experienced investors.

It’s not complicated

It’s completely impartial

Why should I consider
Smarterly workplace savings?  

For more information visit www.smarterly.co.uk/workplace
It is important to remember the value of your investments can go down as well as up.

Improving your employee
benefits package

70%
of corporates are looking to 
introduce a workplace ISA.

[Source: Willis Towers Watson Survey]

Twice as many people think a 
Lifetime ISA provides more 

incentive to save than a pension. 

[Source: Hargreaves
Lansdown survey]

Enhance your employee benefits 
package at no cost.

Simple and transparent customer 
charges.

50% discount for your employees. 

Free to switch investments.

Free transfer of existing ISAs.

Free monitoring service.

You don’t have to be rich:
minimum contribution for investing 
is £10 a month.

No employer costs,
just great value for your

employees

Easier for employees to 
start building healthier 
savings habits and a 
nest egg for the future.

Saving direct through pay

£

easier investing for everyone


