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FINANCIAL EDUCATION

Increases
employee 

engagement

Why Financial Education?

Supports
employee 
retention

Decreases 
stress-related 

sick leave

Boosts 
employee 

morale

Empowers 
employees

Demonstrates 
compassion & 
understanding

Valued 
benefit

Provides 
tools for 
action



FINANCIAL EDUCATION

86% 
believe financial 

education 
played a role in 
their decision 
to take action 

about their own 
finances. 

*2

97% 
view financial 
education as a 
“valuable part 

of the employer 
benefit 

package”.  
*2

Employee Engagement: The Statistics

79% 
believe 

Financial 
Education 
improved 
business 

performance. 
*4

75% 
would welcome 
more support 
on financial 

planning.  
*1

*1: CIPD Employee Outlook Survey
*2: The Money Advice Service
*3: AAG research at IFS Proshare Conference
*4: Employee Benefits magazine

90% 
believe that 

Financial 
Education is a 
good decision 

*3



Our Award Winning Programme
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One-to-One 
Consultations

Group Sessions

Boardroom 
Briefing

Employee 
Feedback

Live Streaming Online Videos Digital Content

2019 FINALIST:

EMPLOYEE FINANCIAL 

WELLBEING AWARD
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LIVE STREAMING
Designed to cater for groups of employees who are 
dispersed across multiple locations, including home, 
mobile and satellite offices, we can live stream our 
interactive group sessions, allowing for employee 
participation no matter their location.

Financial wellness starts with knowledge and 
understanding, followed by action.

Financial Education provides your employees with 
the confidence and tools to take control of their 
financial future. 

We appreciate that what works for one company 
may not work for another. So, we tailor our 
Financial Education Programme to suit your 
employee demographic. 

Our bespoke approach, designed to accommodate 
everyone, allows us to provide the right level of 
education and support where required. We use 
various means of delivering our programme 
including seminars that address the most common 
issues facing employees to one-to-one consultations, 
where we can use our financial planning expertise to 
provide individual solutions. 

GROUP SESSIONS
Regular interactive presentations covering a wide range 
of topics, tailored to match your employee demographic. 
Starting from a basic level of understanding, the sessions 
build knowledge allowing attendees to apply the content 
to their own circumstances and have more confidence in 
taking action.

ONE TO ONE CONSULTATIONS
Open to all, yet ideal for Management and Executives 
who require a more personalised approach to their 
own finances. We provide confidential face to face 
consultations offering a combination of education, 
guidance & advice where necessary.

EXECUTIVE BRIEFINGS
Hosting a round table discussion for executives on a 
specific subject. Briefings allow us to cover technical 
subjects that are relevant to an executive audience, 
providing a more comfortable environment for 
Executives and their peers.

Programme Options

“THE ULTIMATE GOAL IS TO EMPOWER THE INDIVIDUAL TO TAKE 
GREATER CONTROL OF THEIR FINANCIAL WELL BEING.”

HR Director, FTSE 100 Company



Our Suggested Group Sessions
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UNDERSTANDING 
YOUR PENSION

• Pension changes and how 
it affects you

• Why Retirement is no 
longer a date – but a 
decade

• Frozen pensions & 
Consolidating Pensions

• Lifetime and Annual 
allowances

• Alternatives to Pensions

TAKING FINANCIAL 
CONTROL

• General Review – why it’s 
important to stay on top of 
your finances

• Tax efficient investing
• Personal Finance - all you 

need to know
• Common financial 

planning myths & 
mistakes

• Making the most of your 
bonus

SHARE PLANS
• Managing SAYE maturity
• LTIP & Executive Share 

Schemes
• Managing option/share 

plan vesting
• Capital Gains Tax 

mitigation
• Income Tax mitigation
• Diversification

THE RUN UP TO 
RETIREMENT

• Aimed at employees in 
the final few years prior to  
retirement

• Crystalisation 
• Flexi-Access
• Preparing to retire & what 

to expect in retirement
• Part-time work whilst 

drawing from your pension

WHAT IF? 
PROTECTING YOU & 

YOUR FAMILY
• The importance of 

protection
• Life cover
• Critical Illness cover
• Income protection

LEAVING YOUR 
LEGACY

• Impact of dying without a 
Will

• Trusts
• Lasting Power of Attorney
• Lifetime v Legacy gifting
• Inheritance Tax planning
• Intergenerational planning

ADVANCED TAX   
PLANNING

• Aimed at individuals with 
more complex needs

• Building a more tax 
efficient portfolio

• Assessing your financial 
plan and making changes

MORTGAGE CLINIC
• The current market
• The process
• What affects your mortgage 

offer
• Buy to Let
• Property Investment

PLANNING AROUND 
CHILDREN

• Aimed at parents or those 
about to start a family

• Saving for a child in the 
short and medium term

• Protection, wills & gifting

15 YEARS TO 
RETIREMENT

• Aimed at those building up 
their retirement fund

• Lifetime & Annual 
Allowances

• Carry Forward
• Final Salary Pension 

Schemes
• Retirement Income 

Options



FINANCIAL EDUCATIONFINANCIAL EDUCATION

Case Study 1: Giving Financial Control
SITUATION
DP World’s London Head Office has a number of employees who were affected by pension legislation changes. The Human Capital team therefore 
identified the need to continue to reward higher-earning employees in a beneficial and tax-efficient way, recognising that existing employee 
rewards, including bonuses and increased pension contributions, could paradoxically incur an increased tax liability or lead to pension tapering 
for high earners. Furthermore, with a number of employees under the age of 35, the HC team recognised their role in providing employees with 
the basic, necessary education to support their financial wellbeing initiatives.

FEEDBACK
• High demand for one-to-one consultations led to subsequent days of consultations to ensure all employees (including remote workers) were 

seen.  
• Identified the need for further sessions focused on pensions and legislation changes, based on employee feedback.
• Created a tailored Financial Education programme specific to employees’ needs and concerns.
• Increased staff engagement, at all levels.

SOLUTION
• Tailored to the employee demographic, AAG proposed group sessions including Taking Financial Control and 10 Years to Retirement, 

allowing for individuals to choose a session to suit their own personal circumstances.
• AAG provided one-to-one consultations with employees, enabling employees to sit down with a qualified and regulated adviser.
• AAG also hosted a Mortgage Clinic with their Senior Mortgage Advisers, so that employees could discuss any mortgage related queries.
• From this initial day employee feedback was collated, and a targeted Financial Education strategy was implemented or the following 12 

months. 

RESULT
• AAG’s targeted Financial Education strategy continues to guide DP World employees and the Human Capital team to ensure that bonuses 

and increased pension contributions are rewards tailored to the individual’s personal situation.
• Regular feedback taken from group sessions show that 100% of employees attending agree that the Finanical Education being provided is 

either ‘Good’ or ‘Outstanding’.
• Due to the success of the London Head Office, DP World intend to roll out this programme to their other UK locations. 



Case Study 2: Share Scheme
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SITUATION
We were invited to Janus Henderson to present following their complex Share Scheme vesting. The Share Plan team initially asked us to join 
them in presenting to the employees. They provided the factual information about the event, and we added the much-needed advice.

SOLUTION
• Presentation to all employees explorng what ‘vesting’ means; the tax implications; options to mitigate tax and invest efficiently; and 

diversification.
• Senior Executives were invited to a specific breakfast briefing to ensure that the content was relevant.
• One-to-One consultations offered to all, which many opted for as they wanted to speak openly about their options as part of the bigger 

picture in relation to their personal finances.

FEEDBACK
• Improved understanding and take up of the Share Plans
• Improved understanding of how Share Plans work with personal financial plans
• Improved understanding of the value of the employee benefits package
• Positive feedback on all topics covered
• Increased staff engagement, at all levels.

RESULT
Following the success of the Share Scheme sessions, AAG were invited back to run more Financial Education sessions covering a wider range of 
topics. Janus Henderson also won the ProShare Award in both 2015 & 2016 for their work with AAG Financial Education.

“WE BELIEVE IN PROVIDING EMPLOYEES WITH A FINANCIAL EDUCATION PROGRAMME THAT HELPS THEM, 
NOT JUST WITH THE SHARE PLANS, BUT WITH THEIR DAY TO DAY LIFE. A HAPPY EMPLOYEE IS A PRODUCTIVE 
EMPLOYEE.”
Shelly Ribbons, Global Share Plan Manager
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Employee Testimonials

I didn’t have much time but the adviser was very efficient and managed to 
give me really practical and useful advice that I definitely plan on actioning. 
Ascential

I found the one-to-one sessions extremely useful. Speaking with an adviser 
was very informative. I found his approach easy to understand and 
engaging.
Charles Taylor

Extremely helpful and understanding of my needs - even helped me find 
options on my pension that I did not know exist. 

O2/Telefonica

Very satisfying. AAG listened, was non-judgemental and delivered the 
information promised very quickly. I am as a result of this meeting much 

clearer about the pensions I have what I should be doing and what that will 
ultimately mean for me at retirement.

Allen & Overy

It was extremely beneficial to have a chance to review the financial steps I have 
made over the last 40 years and my current intentions [...] prior to retirement. I 

am lucky to benefit from this opportunity. Please do this again soon.
Atos

Despite having initial reservations about having a one-to-one consultation, 
I was quickly put at ease [...] I found the experience enlightening and has 
given me the impetus to take action. 
AirTanker
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Who We Are
AAG was founded in 1995 with the sole intention to 
provide sound financial advice.

Our Wealth Management arm of the group has won 
numerous awards, and we were proud to win the IFS 
Proshare Award for Financial Education in 2015 and 
2016.

The achievements and successes we have been 
recognised for, is testament to the work we do and, as 
a result, we have built a reputation second to none for 
innovative, tailored advice.

Our Approach
We take a ‘family office’ view to personal finance, with 
a complete focus on the client and their family. Their 
confidence in us comes from our approach - we put 
ourselves in their shoes; only providing advice that we 
would want in their position.

The world of finance may appear intimidating, but 
it doesn’t need to be. We guide our clients through 
the various facets of their personal finances; from 
financial plans, investments, legal issues, mortgages 
and tax concerns, our qualified and experienced 
professionals are always on hand to provide the 
relevant advice. 

About AAG
Our Holistic Approach
Our ‘wheel of services’ provides a simple explanation of 
our business, showing the different areas of specialism.

AAG Wealth Management is an Appointed Representative of and represents only St. James’s Place Wealth Management plc (which is authorised and regulated by the Financial Conduct 
Authority) for the purpose of advising solely on the Group’s wealth management products and services, more details of which are set out on the Group’s website www.sjp.co.uk/about-
st-james-place/our-business/our-products-and-services. The ‘St. James’s Place Partnership’ and the titles ‘Partner’ and ‘Partner Practice’ are marketing terms used to describe St. 
James’s Place representatives.

Working with St. James’s Place
Our wealth management advice is provided by AAG 
Wealth Management, a Principal Partner Practice of   
St. James’s Place Wealth Management. Like ourselves, 
they have a proven track record and strong heritage.

The facts about St. James’s Place:
• a leading UK wealth management company
• a FTSE 100 company
• market capitalisation of circa £5.9 billion
• over £100 billion funds under management
• guaranteed advice

The St. James’s Place Guarantee is solely reserved for 
wealth management advice provided by representatives 
of AAG Wealth Management.

The St. James’s Place Guarantee
St. James’s Place guarantees the suitability of the 
advice given by AAG Wealth Management when 
recommending any of the Wealth Management products 
and services available from companies in the group.

Other services offered by AAG which fall outside of 
Wealth Management advice and are separate and 
distinct to the services offered by St. James’s Place are 
not covered by the St. James’s Place guarantee.



TO FIND OUT MORE, CONTACT:

020 7016 6767 
FinancialEducation@aag.co.uk

WWW.AAGFINANCIALEDUCATION.CO.UK

Useful

Honest
Relevant

Effective
Helpful

Understanding

Informative
Good Listener

No PressureEfficient

Concise

Enlightening
Insightful

Beneficial

Empathic
Engaging


