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\ Total Reward (@) £48,010.00

(£) Renumeration 65%
Salary £35,000.00
Car Allowance £5,000.0C
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Bonus £1,500.00

“ Pensions & Investments

Group Pension £3,500.00
S £1,750.00

Dental Financial Protection
Group Life Insurance £410.00
Insurance
Group Income Protection E£850.00
I M Uasith £ Wallnaos 1o
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The above is your Total Reward Staterment. It is unique to you and aims to provide you with a better

understanding of the employee benefits you are entitled to and the value of them.

We're industry award winners with over 10,000 happy clients and
+3,900 independent 5 star reviews.
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Companies with an
engaged workforce
have 21% higher
profitability.

Gallup 2024




Create Your
ldeal Workplace

Every great business starts with its people. Imagine a
workplace where both the business and its people

thrive. A place where: WOUId n't YOU
want to work
there?

® Team members are loyal and in it for the long term

® Co-workers are happy

® The environment is productive and supportive The foundation of any great
business lies in investing in its

® Employees are proud of their employer people. One of the most powerful
ways to do this is through

® Colleagues care about the business’s success thoughtfully designed employee

benefits, supported by strategic

® Mondays aren’t dreaded. consultancy that ensures these
benefits align perfectly with your
company’s goals, values and
budget.



Reward Your
Team

Creating your ideal workplace isn’t just a dream
— it’s achievable with the right strategy and

support.

We’'re here to help you set up and maintain a competitive
employee benefits package that your team will genuinely

love and value. With our support, you'll not only see the R om0 ,S,)
financial benefits, but enjoy a more engaged, loyal, and
productive workforce. W Total Reward (7) £48,010.00
@ Renumeration 65%
o . Dental St
The best part? We're independent and not tied to any Insurance
providers, meaning our sole focus is on doing what’s best '.f'

for you, with no hidden agendas — just a commitment to
helping you succeed.

With the average employee costing
around £12,000 to replace, working
on your employee engagement,
retention, and satisfaction just

makes sense.

Society for Human Resource Management
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“As a small company, the benefits the team sorted for us have put us
on par with much bigger competitors, helping us attract the best
talent. The team is amazing — always helpful and attentive to our

requirements. Our experience was extremely professional, friendly,
and a truly five-star service. Thank you!”

Lauren Alper

HR Manager



1. Getting To Know

What We D _
q e O Gain a deep understanding of your

goals and what drives your team

We’re your personal employee benefits consultants, looking holistically at
your business to find the ideal solution for you and your people. 2. Making
Recommendations

Provide formal recommendations for
making setting up and managing your benefits as seamless as possible. your perfect benefits package

Combining expert knowledge with clever tech, we remove the bumps in the road,

® Expert advice and consultancy

3. Handpicking

® Tailored benefits benchmarking Benefits

Once you’re happy, we'll find the right fit
® Communication strategy at the right price

® Clever technology

e Sourcing, setting up, and managing your 4. Setup: Sorted

handpicked benefits. We'll handle the logistics, so you can
focus on what matters

5. Ongoing Support

Your dedicated Brown & Brown specialists will

ensure your benefits run smoothly, remain
competitive, and offer value for money



Be n efits 71% of employees told us

they’'d change jobs for

BenCh mCI rki ng better pay and benefits,

and 51% are ready to go
within the next 12 months.

If you want to attract and retain We'll identify your most prominent

your industry, and ask your

be competitive. They also need to employees what they really want.

reflect the wants and needs of

your workforce. Our yearly Employee Benefits
Benchmarking Report is one of the Introd uctory
Benchmarking really is the best way to most in-depth reflections of the UK . . . .
assess what's going on around you, and benefits landscape, which you'll have In—de?th ?naly./as of your industry, covering es.sentlal
. . . benefits like sickness, parental leave, and holiday
engage with your people to find out what access to as part of your tailored
they truly value. service.

It's a lot to do by yourself, which is why our Tailored

benchmarking experts handle it for you.
Using our data and insights, we’ll show you how you

compare to peers and highlight areas for improvement.
There is also potential to include a staff survey

Bespoke

All features in the Tailored service, plus targeting any
specific companies


https://www.drewberryinsurance.co.uk/news/employee-benefits/employees-want-better-pay-and-benefits
https://www.drewberryinsurance.co.uk/news/employee-benefits/employees-want-better-pay-and-benefits

Your Tailored Pensions

Pensions

Providing a workplace pension isn’t just a

® Expert advice, bespoke to the unique needs of your business

® Take care of setup and enrolment of your chosen scheme
legal requirement - it’s a key way to help

your employees save for their future. Our ® Handle any changeover if moving to a new provider

Brown & Brown pension service is fully-

comprehensive and tailored to the unique S Ol EMEEUES el S

needs of your business and employees. 5 EeveiEies A cormilEnes

And if you want to make pension pots go further, e Effective communication to your team
we can help you implement a Salary Sacrifice
pension. These schemes are a great way to make ® Salary Sacrifice pensions.

savings on your National Insurance contributions,
along with boosting employee retirement funds.

26% of employees would change jobs for
higher pension contributions

Drewberry Workplace Pension Survey 2024

EGON P Drewberr Prisdion Gont s ot \EGON * Drewberr

Employees can save up to 32% pedo! 3 geco !
. . Group Pansion O £26.99 5% @ o Dison ) £26.99
on their Income Tax and National e o

[ re sy Excrargn. @) Annunl | Mty

Employer NI Savings Passed on @  £4226

Insurance contributions with a

Total Grogs Conlrbuton @ E567.26

Priar Take Homs Pay @ £1,82047 Default Fund Chansa 0.55%
Join Pension Scheme @

salary sacrifice pension (on the

Mew Taks Home Pay @ A\ E3101.95 Eutvs Asmilobile +200
Change in Take Home Pay @ £0 Pansion Partal (signm )

Update Contributions

MnagnFesonGorttons @ & A

Choosa yout contrbution lisvel and sigh your
agrasmen ho jo & workplace pension

basic tax rate).

Procead



https://www.drewberryinsurance.co.uk/employee-benefits/guides/salary-sacrifice-workplace-pension
https://www.drewberryinsurance.co.uk/employee-benefits/guides/salary-sacrifice-workplace-pension
https://v

“The team was knowledgeable and supportive when helping us
define a pension scheme that would work for our employees and us
as a company.

We went with their selection and couldn’t be more pleased.

Thank you for making such a process (which can cause sleepless
nights) easy and actually pain-free!”

a

connectfibre.co.uk

Jenny Alexandra

Connect Fibre




“It's all about security.

Group Risk
If the absolute worst does

Group Risk benefits are the foundation of any solid rewards happen, Group Life
package. Beyond the core insurance product, they offer free Insurance means your

iti I fi h as Vi | GPs, Empl Assi
additional benefits such as Virtual GPs, Employee Assistance nearest and dearest are

Programmes, and Second Medical Opinions. "
? g looked after.

]- GrOUP Life Insurq nce Michelle Donlin - Profile Pensions

Pays a lump sum to an employee’s family or loved ones should they pass away during their
employment with you.

2. Group Income Protection Insurance

Replaces your employee’s monthly income (up to 80% of their full paypacket) should they
become sick or suffer an accident.

fance ()

. * Numie- 3935, £3 04/10!2017

3. Group Critical lliness Cover 62 9011 Jong
¢ e MDRQ”QO Lif

Serious illness can strike anyone at any time. This insurance pays a lump sum to an Scheme I”Suranc:
“over Levgy 5 £700,0gp

employee if they’re diagnosed with a serious condition such as cancer, heart attack, or My Fug,
re FOcu 25y,
stroke. i i

0.559, Suarantegy

Our great relationships with the top insurers mean you can get the most
competitive rates and favourable terms. We’'ll deal with all the small print and
ensure you understand everything in clear, simple terms.


https://www.drewberryinsurance.co.uk/employee-benefits/guides/virtual-gp-employer-guide

25% of employees
want their company
to offer Private
Health Insurance

Drewberry Employee Benefits Survey 2024



https://www.drewberryinsurance.co.uk/knowledge/research/employee-benefits-survey-2024

Health And
Wellbeing
Benefits

How do you handle workplace stress?
Do you have an occupational health

strategy? Are you looking to create a

healthier workforce?

At Brown & Brown Health and Employee Benefits,
we help you look at the bigger picture. Our
consultancy ensures you offer the right benefits —
like Group Private Medical and Health Cash Plans
— so your team can avoid NHS delays and stay
healthy and productive.

Our great relationships with the top insurers
mean you can get the most competitive rates
and favourable terms. We’'ll deal with all the
small print and ensure you understand
everything in clear, simple terms.




"It's such a slick and easy process to set up cover and keep the policy
updated with joiners and leavers. The team do so much for you,
taking the time to get to know you, what you want to achieve, and
why you want to achieve it.”

Profile
Pensions.

Michelle Donlin

HR and Office Manager




Only 13% of UK
employees are truly
satisfied with their
current benefits package

Drewberry Workplace Pension Survey 2024



https://www.drewberryinsurance.co.uk/knowledge/research/workplace-pension-survey-uk-2024

Salary Sacrifice
Schemes

Salary Sacrifice Schemes can be a real win-win for
your business, offering a savvy way to enhance your
benefits offering without breaking the bank.

Offering these schemes can set you apart from your
competitors, opening up purchases which might otherwise be
unaffordable to your team.

There are so many to choose from that it can be hard to
pinpoint the right ones for your people. Our experts provide
bespoke and tailored advice in a simple, jargon free way.

°

: 8,001k techscheme.co.uk
M'ﬂﬁs'mcyﬂmhm' h Techscheme

“Save up to 40% via Ealary sserafics on biks and Geaal $avings 10 be made on ol ihe WWest gadaes
cytio aocessories

Tesla Model 3

£675*

“Ealimabc Mt Manthi

Get Started

| Holiday Trading

Jet-setters’ favourite, employees can buy
extra days of annual leave by swapping their
salary

| Electric Vehicles

For the trendy yet eco-conscious, an
affordable way for employees to make the
switch to green driving


https://www.drewberryinsurance.co.uk/employee-benefits/salary-sacrifice-employers

“My.Drewberry has transformed how employees engage with their
benefits. Not only has it made the admin process more efficient but
also empowered Dryrobe employees, making the benefits experience
transparent and accessible, ultimately enhancing satisfaction across
the board.”

dryrobe’

Kelly Games

HR Manager, Dryrobe



Effortlessly administer

Online Benefits your employee benefits

M anad g emen t e Automate benefits administration

Integrates with your HRIS (Hi Bob,
CharlieHR, Bamboo, Breathe)

“bambooHr e me @ breathe GDBob sage
Full audit trail for all joiners, leavers and
changers

AIG] LV wedey  Ukldy  uAOm

Integration with top UK benefit providers.

Access your benefits at the touch of a button with the My.Drewberry online portal.
Syncing seamlessly with your HRIS, My.Drewberry blends our expert advice with
clever technology.

It's your one-stop-shop for keeping your employees engaged, and actually using Communicate and
the perks you pay for. orgqnise your perks

@ Visually demonstrate the total value of
employee rewards
‘EGON . Drewberry rmedicash . Drewberry Vi8] Life . Drewberry

Group Pension () £26.99 Corporate Health Cash Plan ©  £26.,9 Group Life Insurance ) £3.62 Automated benefits enrolment and

Poficy Murber. B3TEEIN30 o e Py Number: FMIMINT Pticy Numbar: 45383043 e i

communication with providers

Salary Exchange Level 2 Type Of Scheme Level 2

Default Fund My Future Focus Langth Of Covear My Future Focus

Level Of Cover 055% Enable employee access to self serve
their benefits.

Jain Pension Scheme @

Procead

Manage Pension ~


https://my.drewberryinsurance.co.uk/

Choose Your Package

Whether you just want to improve your benefit administration, or

fancy a full employee-facing platform, we have a range of

Yoar 2022 @
e

My.Drewberry packages to fit your needs.

Total Reward (1)

£48,010.00

bob

wdrkd\ﬂy
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*bambooHRr

& breathe

| Admin Premium | Total Package

Automated New Joiner

<

\/ Everything Included with
Admin Premium

\/ Everything Included with
Admin Lite

Administration

Automated Leaver Analytics Employe Dashboard with

Administration Benefit Self Service

HRIS Integration

Automated Change Additional Benefits Cards

Requests Payroll Reporting
Total Reward Statements

Benefit Enrolment Audit Trail Exclusive Benefits

Benchmarking Data Praise Reward Recognition

LS < A«

Bulk Employee Upload

L S<SKLK KL

Custom Branding Retail Discounts

Custom Benefits

LSS L



41% of employees said
that company benefits
are the top priority when
choosing a potential
new employer

Drewberry employee benefits and workplace satisfaction survey 2024



https://www.drewberryinsurance.co.uk/knowledge/research/employee-benefits-survey-2024
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We're industry award winners with over 10,000 happy clients and
+3,900 independent 5 star reviews.

amii @ @nviased

the Money
Advice Service BIBA




Let’'s Talk

Ready to create a handpicked

benefits package for your
business? So are we.

Get in touch

01273 646 484
hel drewberry.co.uk

Brown & Brown Health and Employee Benefits Ltd which is

authorised and regulated by the Financial Conduct Authority.

FCA Number 312878. Registered in England and Wales
(company number 3910149). Registered address: 7th Floor,
Corn Exchange, 55 Mark Lane, London, EC3R 7NE.

© 2025 Brown & Brown. All rights reserved.

"The team has been consistently
responsive and supportive throughout
the process of setting up our benefits.
We're delighted to have perks that are
affordable for us as a charity, and that
offer additional benefits that can be
used on a daily basis.”

IntoUniversity ﬁ»

Anna James
IntoUniversity

() WINNER N\ COVER @

EXCELLENCE

Moneyfacts
Awards 2020 AWARDS 2020
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